
Executive Summary 
Pay Scale Changes for Police and Fire Management 

 
The Human Resources Director proposes expanding the compensation pay scales for 
Police and Fire Management from 10 steps to 12 steps.  This adjustment creates additional 
career advancement opportunities for Police and Fire Management. Also, it aligns the 
number of career steps across other pay charts including Fire Line Personnel, Sworn 
Officer, and General employees. 
 
In addition, this proposal includes adjustments to the increase percentages between 
compensation steps for Police Management and Fire Management. These changes will 
better align the Police Management and Fire Management pay charts to the Fire Line 
Personnel, Sworn Officer, and General employees. 
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Proposal for Police and Fire Management

• Expand the compensation pay scales from 10 steps to 12 steps.

• Increase compensation percentages between steps.

• Adjust pay scales using current compensation strategies.

• Aligns the Police Management and Fire Management pay charts 
to the Fire Line Personnel, Sworn Officer, and General 
employees.



General Employee Pay Scale FY ‘26 



Police Management Pay Scale Chart FY ‘26  



Fire Management Pay Scale FY ‘26 



Cost Projections

• Annualized cost increases using 2026 PayScale.

• Police Management = $22,492

• Fire Management = $8,047

• Cost increases were not included in FY ‘27 budget plan.  Police and 
Fire Departments will absorb costs for FY ’27.


